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Vice-President's Report 
 
Date: August 27, 2024 
Location:  
Meeting Number: Annual General Meeting (2025)  
 
 
President Wray and fellow Board Members, 
 
This year, as Vice President, I have been dedicated to fostering a culture of accountability within 
our association. I believe that our discussions on program enhancements and operational 
changes are most impactful when accompanied by actionable steps to ensure their successful 
implementation. To achieve this, we are focusing on strategies such as establishing clear goals, 
assigning responsibilities, and setting deadlines to effectively track progress. 

By emphasizing these strategies, the board can cultivate a culture of accountability that 
transforms discussions into tangible outcomes. Thanks to the collective efforts of our directors, 
we have made meaningful enhancements that propel OAPSO forward. 

As the association continues to evolve and introduce new ideas aimed at creating the best 
possible learning and development environment for our members, I remain committed to 
supporting each portfolio. My focus will be on helping you achieve directors goals and ensuring 
that their initiatives align with the overall vision of the Ontario Association of Property Standards 
Officers. I will continue to promote collaboration, share best practices, and provide the resources 
and guidance necessary to empower each director. 

Together, we can build an innovative, inclusive, and effective learning environment that benefits 
all members and drives the sustained growth and success of OAPSO.  

 

Thank you,  

Mary Beth Mitchell   
Vice President  
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Treasurer’s Report 
Annual General Meeting No. 152-25 

Wednesday May 28th, 2025 
 
Good afternoon to the membership, guests and fellow Board members. 
 
The overall financial position of the association is getting stronger due to the number of training sessions for certification 
and appeal committee training. This demonstrates that there is a high demand for the training offered by the association 
with more sessions to be held in the coming months. Usually at this time of year the bank balance is fairly high with 
several expenses yet to be realized. This year we are farther ahead than ever before with most expenses having already 
been paid. The report from our accountant has not raised any concerns regarding the amount of money in the bank as it 
relates to the not-for-profit status of the association. At the September meeting and at the direction of the Board a fourth 
G.I.C was purchased at a value of $10,000.00. 
                 
Finances: 
 
 Account Balances: 
 
As of May 12th, 2025, the checking account had a balance of $135,233.44, which will decrease with some ATS expenses 
still to be paid out. The investor savings account used to secure the Visa had a balance of $10,816.91. The Visa account 
has a zero balance and is paid off monthly. Over the past year the use of E-transfer has increased slightly to process 
payments for the training sessions. 
 
Investments: 
 

• G.I.C. #1 – is valued at $22,820.08 at 2.50%.  This amount was reinvested into a one-year G.I.C. and will mature 
on October 25th, 2025.  

 
• G.I.C. #4 – is valued at $24,298.45 at 3.70%.  This amount was re-invested into a one-year G.I.C. and will 

mature on December 14th, 2025.   
 

• G.I.C. #5 – is valued at $23,612.30 at 3.00%.  This amount was re-invested into a one-year G.I.C.  on April 21st, 
2025, and will mature June 20, 2026. The rate dropped by 2.00%. 
 

• G.I.C. #7 – is valued at $10,000.00 at 4.10%. This has yet to mature and will be re-invested September 19th, 
2025. 
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General Financial Information:  

• The final report for 2024 from our accountant is available and forms part of this report. 

      

   

 Respectfully Submitted, 
  Derek Petch                    

 
          General Secretary and Treasurer 
              Board of Directors 
              Ontario Association of Property Standards Officers (OAPSO) 
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Date: May 28, 2025 

  

To: OAPSO Board of Directors, OAPSO General Membership 

 

From: Italo Joe Luzi, Retired, 2024-2025 Director of Education, OAPSO Life Member  

 

Re: OAPSO Education Portfolio Update – June 2024 through May 2025  

_____________________________________________________________________________ 

 

Dear OAPSO Board of Directors/OAPSO General Membership: 

 

The following are summaries of education activities for the period between June 2024 to the 

present day:  

 

OAPSO Manual, Exam and Project Review/Refresh 

 

The OAPSO Education Committee has completed the review and updating all training materials. 

 

Highlights of the review/refresh of training materials [this includes the manuals, exams, projects, 

PowerPoint Presentations, etc.] and the Education portfolio in its entirety, are as follows: 

 

OAPSO Part 1, 2 and 3 Training Materials 

 

✓ Correction of any previously noted errors in printed materials - completed  

✓ Updates of emerging material/legislation [Ex: AMPS, email service, etc.] - completed 

✓ Ensuring fonts are uniform throughout - completed  

✓ Ensuring color schemes are consistent - completed 

✓ New OAPSO Master-slide inserted into all PowerPoint Presentations - completed 

✓ Ensuring text and image symmetry are uniform - completed 

✓ Updated/new manual cover graphics/images - completed 

✓ Update and shuffle all exam questions - completed 

✓ Update all dates/timelines in Project Materials – completed 

 

 Instructor Recruitment 

 

Our current/active OAPSO instructor lineup [for the 2025 ATS], is as follows: 

 

✓ Part One Investigation Course – Alistair Thomas 

✓ Part One Legal Course – Nicole Papke 

✓ Part One Construction Course – Bob Nuttall 

 

 

 

 



 

 

✓ Part Two Investigation Course – Shauna O’Kane 

✓ Part Two Legal Course – Italo Joe Luzi 

✓ Part Two Construction Course – Ken Andrus 

 

✓ Part Three Investigation Course – James Lefebvre 

✓ Part Three Legal Course – Shayne Turner 

✓ Part Three Construction Course – Shelly Kunkel 

 

There is likely to be one retirement from one of the OAPSO instructors after this year’s ATS and 

potentially another within the next two years. 

 

The search for OAPSO instructors continues. The response since the most recent outreach for 

instructors has been excellent, OAPSO has had at least five individuals who have expressed an 

interest in becoming instructors and their CVs are on file with the Association. I am arranging 

meet-and-greets with each of the potential candidates with a view to scheduling potential 

shadowing and/or auditions as soon as possible.  

 

Dedicated Training 2024-2025 

 

A Part II OAPSO Certification Course from November 12-15, 2024, hosted by the City of 

Ramara, Ontario, was completed, and a tremendous success. The highlights of that course are as 

follows: 

 

➢ A total of 51 students attended the course. 

 

➢ 50 students passed; one student failed 

 

➢ Overall failure rate was 1.9%. 

 

➢ Overall Highest passing mark was 95% [ achieved by 2 students] 

 

➢ Overall Lowest passing mark was 70% 

 

➢ Overall Lowest/failure mark was 62% 
 

A Part I OAPSO Certification Course from January 28-31, 2025, hosted by the City of 

Brampton, Ontario was completed, and a tremendous success. The highlights of that course are 

as follows: 

 

➢ A total of 45 students attended the course 

 

➢ 42 students passed; three students failed 



 

 

➢ Overall failure rate was 6.7% 

 

➢ Highest passing mark was 93% [ achieved by two students] 

 

➢ Overall Lowest passing mark was 71% 

 

➢ Overall Lowest/failure mark was 54% 

 
Dedicated Training 2025-2026 

 

➢ Due to the overwhelming requests for OAPSO Certification Training Courses, there are 

tentative plans for dedicated Part I, II and III OAPSO Courses sometime after the 2025 

ATS and into 2026 [to be hosted by various municipalities, subject to the availability of 

the OAPSO instructors]. This could potentially lead to 120-150 students receiving 

OAPSO training outside the Annual Training Seminar(s).  
 

➢ I met with City of Toronto senior Officials on January 13, 2025, to discuss their renewed 

interest in re-commencing their aggressive OAPSO training regimen for their new bylaw 

hires. Further meetings and discussions continue. 

 

➢ I have been discussing some specialized Property Standards and Bylaw 101 training 

proposals requested by various municipalities, including City of Belleville. The requests 

have been for some basic property standards and bylaw training for bylaw staff and the 

curriculum is being coordinated, customized to suit, and finalised. Further updates will 

follow.  

 

2024 ATS Summary 

 

A summary and analysis of the 2024 ATS, is as follows: 

 

 OAPSO Part 1 Certification Course 

✓ 50 students registered and completed the course 

✓ All 50 students passed [achieved a passing mark of 70%, or greater] 

✓ Highest Mark was 96% 

✓ Lowest Mark was 73% 

 

OAPSO Part 2 Certification Course 

✓ 50 students registered and completed the course 

✓ 49 students passed [achieved a passing mark of 70%, or greater] 

✓ Highest Mark was 96% 

✓ Lowest [and one failing] Mark was 67% 

 

 

 



 

 

OAPSO Part 3 Certification Course 

✓ 42 students registered and completed the course 

✓ 41 students passed [Achieved a passing mark of 70%, or greater] 

✓ Highest Mark was 95% 

✓ Lowest [and one failing] Mark was 68% 

 

2025 ATS 

 

➢ The enrollment for this year’s ATS is as follows: 

 

✓ 30 students registered for OAPSO Part 1 Certification Course 

✓ 30 students registered for OAPSO Part 2 Certification Course 

✓ 30 students registered for OAPSO Part 3 Certification Course 

✓ 24 students registered for OAPSO Part 4 Professional Development Courses  

 

Respectfully submitted,   

Italo Joe Luzi 
_____________________________________________ 

Italo Joe Luzi, Retired 

CPSO, MLEO, CMM III – Property Standards Executive 

2024-2025 Director of Education, OAPSO Life Member 
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Membership and Registrar's Report 
 
Date: May 28, 2025 
 
Meeting Location: Georgian Bay College, One Georgian Dr., Barrie ON L4M 3X9 
 
Meeting number: Annual General Meeting (2025) 
 
 
President Wray and fellow Board Members, 
 
As part of ongoing efforts to enhance the membership experience and improve overall participation, the 
Membership Committee has collaborated closely with the Communications Team and the Web Editor to 
implement a more streamlined and efficient registration system for 2025. This new system is designed to 
simplify the process for both members and the association, ensuring accurate record-keeping and reducing the 
administrative burden. 

For corporate membership, organizations can now register their employees—including individual, vulnerable, 
or associate members—by completing a standardized Excel form. This file, listing all relevant members, is 
submitted during the registration process. Upon successful registration, the Director of Membership receives the 
form and uploads it to the membership portal. The system then automatically populates the database, verifying 
each member’s 2025 status. Registered employees are promptly notified of their active membership and receive 
a digital certificate for their records. 

The Membership Committee is confident that this enhanced process allows for better tracking of members 
while minimizing the need for follow-ups. The transition to the new system has been successfully completed, 
covering Corporate, Individual, Associate, and Vulnerable membership categories. While minor issues were 
encountered during implementation, these were quickly resolved thanks to effective coordination, continuous 
monitoring, and a team-based approach to problem-solving. 

2025 Membership Statistics: 1,167 Total Members 

Break Down: 

• Corporate Members:  
o 92 Municipalities 

 846 Corporate Members  
• Individual Members: 277 
• Associate Members: 37 
• Vulnerable Members: 7 

Looking ahead, the Committee remains proactive in reaching out to municipalities and individuals who have yet 
to complete their 2025 membership registration. This outreach will be supported through coordinated efforts 
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with the Web Host and other directors, utilizing email reminders and social media updates to ensure 
comprehensive engagement. 

The Membership Committee appreciates the continued support of all stakeholders and looks forward to building 
on these improvements in the year ahead. 

 
Regards, 
 
Harinder Singh 
Director of Membership  



 

 

 

 

Certification 
(Jennifer Therkelsen) 



 

 

 

 

Website/Communications 
(Stephen Jamieson) 



 

 

 

 

 

 

 

Website Report 

 

May 28, 2025 

 

2025 AGM 

President and fellow Board Members: 

 

In addition to various ongoing social media, job postings, news releases, our fall newsletter and 

scheduling various events and dedicated training campaigns, we have been working closely 

with the executive team, website developer and various portfolios to optimize our new website 

platform. 

With over a year’s worth of experience with our new WIX platform we continue to establish 

key website optimizations which we are implementing as needed or in a staged approach 

through various small projects. Some of these are: 

Membership application and renewal optimizations (Completed) 

(Integrate/automate reminder emails, Change application process to process through excel 

database manipulation, Coordinate with required dates (January 1st renewals), Coordinate/ 

update online contact database, Allow for updating Fees from treasurer, Mail) 

New Course registration portal being prepared for February 1st rollout (completed) 

(Coordinate with online contact membership and certification database for Yearly ATS 

registration, Dedicated training sessions, regional conferences, Property Standards Appeal 

Training) 

 This project also included an Online registration form and built in waitlist for any courses 

Certification portal (work in progress) 

(Online application to populate CPSO database once approved, Interface/Generate with 

certificate form full name and CPSO # once approved, Confirm Membership through database, 

Confirm or populate Education dates in database, possible document retention in database 

online, generate mailing label in addition to certificate, Allow for changing of fees, Allow for 

changing director name and president name 

Possible Email Microsoft 365 Migration from Google (TBD) 

(March/April 2025, Net zero cost due to non-renewal of Google) 

Various Optimizations 

We have Automated job posting approvals and form uploads and moved various pages behind 

membership wall such as job postings and resources to encourage registration with the website. 

These optimizations along with better organization of menus have resulted in a 35% increase in 

visits that generally coincide with effective social media marketing and email campaigns for 

events.  

Stephen Jamieson 

OAPSO Director of Website and Communications 



 

 

 

 

ATS 
(Trevor De Cristofaro) 



 

 

 

 

 
Annual Training Seminar Report 
May 28, 2025 
 
 

President Wray, Board of Directors and Membership, 

 With the assistance of Mary Beth Mitchell our Vice President, we have been working since last summer 
on putting this week together with the amazing support of Georgian College.  The staff from the college have 
been diligent in keeping us on track and have worked with us throughout our numerous required changes in 
every detail.   

Though we tried to have an off-site Monday night event, that did not work out with attempts at four venues.  In 
conjunction with the late class of the Part 4, a decision was made to stay on site instead.   

We have concluded that the locations of next three years for the ATS will include North Bay, Niagara Falls and 
either Kingston or Ottawa.  Each have been contacted and provided our basic requirements, they are waiting for 
us to confirm.  We will be working on confirmation for the 2026 and 2027 ATS in the coming weeks, this will 
set up the association for prearranged locations on a rotation. 

Mary Beth and I throughout this past year going through this process, have been working on checklists and 
timelines that include all aspects of the ATS.  This will assist Directors involved with the ATS portfolio to 
ensure that they meet all required timelines as per the colleges contracts and ensuring the details of the week are 
maintained.  This will also include new timelines/deadlines within the organization to ensure that any required 
changes can be accommodated.   

 

Respectfully, 

Trevor De Cristofaro 

Director Annual Training Seminar 
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(Michelle Wright) 
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NEWSLETTER REPORT  
 

Date: May 28, 2025 
Meeting: 152-25 

 

 
President Wray and fellow Members, 
 
 
2 newsletters have gone out in the last year. There have been discussions with other organizations 
who provide monthly newsletters and am working on possibly doing a monthly newsletter in the 
coming months.  
 
If you would like to nominate an Officer for recognition in our upcoming newsletter for the Member 
Spotlight section, or would like to put an article in future newsletters, we welcome you to reach out to 
the Director of Newsletter at newsletter@oapso.ca to discuss further. 
 
 

Kindest regards, 

 

 

Michelle Wright 

Director of Newsletter 

mailto:newsletter@oapso.ca


 

 

 

 

Resolutions & Bylaws 
(Michelle Wright) 



Page | 1  
 

 

 

 

 

 

BY-LAWS AND RESOLUTIONS REPORT  
 

Date: May 28, 2025 
Meeting: 152-25 

 

 
President Wray and fellow Members, 
 
 
A revised By-law was uploaded to our website in the beginning of January to reflect the fee changes 
for 2025. Lifetime Members Italo Joe Luzi and Philip Cassata were added to the Lifetime Member list 
Pursuant to Article 2.01(d).  Joseph Fasciano was revised to Joseph Perrone. 
 
There have been significant updates/revisions to the By-laws to try and ensure that OAPSO is 
following in compliance with the ONCA (Not-for Profit Corporations Act, 2010). 
 
The Not-for-Profit Corporations Act, 2010 (ONCA) ONCA provided not-for-profit corporations that 
were previously governed under the Ontario Corporations Act with a three-year transition period from 
the date the ONCA came into force, to make any necessary changes to provisions in their governing 
documents to bring them into conformity with the ONCA.  
 
This came into effect on October 19th, 2021, and ended October 18th, 2024. Now that the three-year 
transition deadline has passed, any provisions in the corporation’s governing documents (e.g., By-
laws, special resolutions, etc.) that do not conform with the ONCA are automatically deemed to have 
been amended to bring them into compliance. There are no penalties for missing this deadline. 
 
The ONCA provides Ontario not-for-profit corporations, including charitable corporations, with a 
modern legal framework to meet the needs of today’s not-for-profit sector. It sets out how not-for-
profit corporations are created, governed and dissolved.  
 
The ONCA introduces new rules for membership, governance, and financial reporting. This 
understanding is not just important, it's essential as these changes will directly impact OAPSO’s By-
laws. While the previous Ontario Corporations Act contained relatively little guidance on what must be 
included in a corporation’s By-laws, the ONCA contains detailed governance provisions that generally 
apply by default in the absence of By-laws to the contrary. 
 
It is important that OAPSO’s By-laws conform with the ONCA which is why there are several By-law 
amendments presented at this year’s AGM. Failure to operate under governing documents that are 
inconsistent with the ONCA may lead to confusion and could result in the corporation unintentionally 
acting in contravention of the ONCA. 
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Some benefits of being in conformity with the ONCA are as follows: 
 

• Allows a not-for-profit corporation to provide in its By-laws other means of voting (by mail, 
telephone or electronic means) in addition to, or in place of, voting by proxies. 
 

• Allows for a simpler process for reviewing the corporation’s financial records. 
 

• Provides clearer rules for governing the corporation and increasing accountability. 
 

• Sets out a due diligence and good faith reliance defence for directors. 
 

• Provides members with actions they can take if they believe directors are not acting in the best 
interests of the corporation. 

 
Below are the sections of the Ontario Association of Property Standards Officers Inc. By-law # 1-2025 
that have been implemented and/or revised: 
 
Article No.1.00 Definitions 
1.01 
1.02 
1.03 
1.05 - 1.16 
 
Article No.2.00 Membership 
2.01(b) 
2.04 
2.05 
2.06 
2.07 
2.09 
2.10 
 
Article No.3.00 Designations 
3.01(c) 
3.02 
 
Article No.6.00 Meetings of the Membership 
6.01(a) 
6.01(b) 
6.02 - 6.11  
 
Article No.7.00 Board of Directors 
All sections 
 
Article No.8.00 Board of Directors Meetings 
All sections 
 
Article No.9.00 Standing Committees 
9.01 
9.03 
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Article No.10.00 Financial Matters 
10.3 – 10.06 
 
Article No.11.00 Appointments 
11.01 
 
Article No.12.00 General Conditions 
12.06 - 12.07 
 
Article No.13.00 Disillusion of the ASSOCIATION 
All sections 
 
2. Pursuant to Article 10.02: Operational Expenses 
(b) 
(c) 
(e) 
(h) 
 
3. Pursuant to Article 10.05: Annual Fees 
All sections 
 
4. Pursuant to Article 3: Designations 
(a) 
(b) 
 
5. Certification Challenge Exams 
(b) 
 
6. Cours Registration Fees 
All sections 
 
7. Fees for Documents 
All sections 
 
8. Life Membership-Expenditures 
 
9. Advertising Fees 
(c) 
 
10. Recognition of Retiring Board Members 
10(a) 
10 - 1 
10 - 2 
10 - 3 
 
11. Annual Adjustment of Fees 
11(a) 
 
12. Speakers Registry 
(b) 
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Schedule “cc” 
All sections 
 
Schedule “dd” 
Title change 
Conflict of Interest- Board of Directors 1 - 8 
Code of Conduct- Board of Directors 1 - 11 
 
Schedule “ff” 

8 

11 

13 

 

Below are the sections of the Ontario Association of Property Standards Officers Inc. By-law # 2-2025 
that have been implemented and/or revised: 
 
1.Definitions 
(a) 
(b) 
(c) 
(e) 
(f) 
(h) 
(i) 
 
3. 
All sections 
 
4. 
All sections 
 
5. 
All sections 
 
6. 
All sections 
 
7. 
All sections 
 
8. 
All sections 
 
 
Kindest regards, 

 

 

 

Michelle Wright 

Director Bylaws & Resolutions 
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Director of Professional Development Report 
Date: May 10, 2025 

             

President Wray and fellow Board Members, 

Professional development training efforts leading up to the 2025 AGM provide a variety 
of well-rounded topics for Part 4 OAPSO members. 

In partnership with George Brown College, our two-day training session of the Basic 
Emergency Management (BEM) Course has been well received.  This two-day 
Certificate training will provide essential tools to promote, develop, implement and 
maintain a "community-based “emergency management program as outlined in the 
EMCPA where OAPSO members will have the opportunity to learn specific skills, to 
practice these skills, and/or be evaluated on the EES outcomes. The EES includes 
communication, critical thinking & problem solving, information management, 
interpersonal and personal skills. 

A MFIPPA training session in relation to Records and Information Management, Access 
and Privacy in municipal government will provide insight on disclosure and non-
disclosure of information gathered in the course of an inspection/investigation. 

A training session topic of benefit offered to Part 4 OAPSO members includes managing 
challenging customer service and resolving conflict. This training is a public sector 
perspective and is designed for public sector employees interacting with diverse and 
often challenging customers. Participants explore the unique complexities of providing 
excellent customer service in government settings, where public expectations and 
systemic constraints can create complicated dynamics. Through practical strategies, 
participants will learn how to navigate high-pressure situations, address customer 
frustrations effectively, and maintain professionalism while upholding equity and 
inclusivity in service delivery. By focusing on conflict resolution, de-escalation 
techniques, and an inclusive service approach, attendees will be equipped with tools to 
manage tough interactions confidently, enhance public trust, and foster a positive 
service experience—even in the face of adversity. 
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My goal for Professional Development going forward is to provide beneficial training 
opportunities that will meet the demands for OAPSO members. 

 

 

 
Ken Campbell, CPSO, MLEO, CMM II Property Standards Executive 
Director of Professional Development 
Ontario Association of Property Standards Officers (OAPSO) 
 



 

 

 

 

Legislation 
(Caitlin Deevey) 

 
 
 



 

 

 
LEGISLATION REPORT  
 

May 12, 2025 
President Wray, fellow Board Members and Members of the Association 
Updates from Ministry of Municipal Affairs and Housing 

• As part of Ontario’s efforts to streamline planning approvals and get more homes built 
faster, changes to the Planning Act remove land use planning responsibilities from 
Durham and Waterloo regions, giving primary land use planning responsibility to local 
municipalities within these regions. A related regulation under the Planning Act exempts 
these local municipalities from requiring Minister’s approval on most official plan 
amendments. 

• Ontario made a new regulation under the Building Code Act, 1992 to streamline Ontario’s 
Building Code and reduce barriers between provinces by increasing harmonization 
between Ontario’s Building Code and the National Construction Codes. The government 
also amended that regulation to promote the use of more wood in construction, like mass 
timber, to help address affordability and support good-paying construction jobs. 

• To help ensure housing assistance is directed to those most in need of affordable housing, 
an amendment under the Housing Services Act, 2011 updates the Household Income 
Limits and High Need Income Limits to reflect the most recent data provided by the 
Canada Mortgage and Housing Corporation. 

 

Species Conservation Act, 2025: 

This act, highlighted in Bill 5, establishes a new framework for protecting species at 
risk in Ontario. It includes provisions for species assessment, listing of species, and 
prohibiting activities that could lead to their extirpation. 
The existing Species At Risk list, as provided in Ontario Regulation 230/08, includes 
various species, including amphibians, birds, and insects. Under the new Species 
Conservation Act, the government would have the power to determine which 
species are protected and how they are protected 
 
*This may have an impact on some sections or bylaws that pertain to exterior lot 
maintenance. We will follow this and provide updates as necessary. 
 
 
 
 

 



 

 

Public Health Regulations: 

The Ministry of Health is amending regulations to streamline public health reporting 
and update requirements for public pools and spas.  
Requirements for public pools and spas are also being updated to clarify technical 
elements and to reduce burden for pool owners and address various other pool 
types, including cold plunge pools, floatation tanks, floatation pools and hot water 
pools. 

 
Toronto’s New “Renoviction” Bylaw 
 

It is no secret that rent prices across the province – especially in Toronto – are at 
record highs and continue to climb while wages stagnate. While rent control 
provides some protection for tenants who remain in their units, landlords have 
increasingly turned to a loophole known as “renovictions” to circumvent these 
regulations. A Renoviction is when a tenant is evicted under the false pretense of a 
necessary renovation so landlords can increase rent for a subsequent renter. 
 
To combat this, Toronto City Council has passed the Rental Renovation License 
Bylaw, which will take effect on July 31, 2025. This bylaw is a crucial response to the 
city’s increasingly aggressive rental market, where renovictions have become a 
common strategy used by landlords. 
 
When the bylaw comes into force, landlords seeking to evict tenants for renovations 
using an N13 notice will be required to obtain a Rental Renovation License from the 
City. To apply for a license, landlords will need to provide approved building 
permits, provide a report that the renovation requires vacant possession, and pay 
an application fee. 

 
Importantly, landlords will have to complete a Tenant Accommodation or 
Compensation plan to provide tenants who are planning to return to their units with 
temporary, comparable housing at similar rents or to provide them monthly- rent-
gap payments to cover the rent difference. 

 
Toronto is following in the footsteps of a similar bylaw passed in New Westminster, 
British Columbia, in 2019. New Westminster’s bylaw was challenged by a landlord 
allt he way up to the B.C. Court of Appeal in V.I.T. Estates Ltd v. New Westminster 
(City), 2023 BCCA 183 (CanLII), where the province’s highest court upheld its 
validity. The bylaw has also been incredibly successful in its effects, as its 
enactment virtually eliminated all renovictions, with their number reducing from 
333 households between 2016 and 2017 to zero since 2019, when the bylaw came 
into force. 

 

https://tcwalkerlawyers.com/appeals-what-is-an-appeal-court-of-appeals/
https://www.canlii.org/en/bc/bcca/doc/2023/2023bcca183/2023bcca183.html
https://www.canlii.org/en/bc/bcca/doc/2023/2023bcca183/2023bcca183.html


 

 

Bill 6, Safer Municipalities Act, 2025 
 

At the end of April the Government of Ontario re-introduced the Safer Municipalities 
Act, Bill 6, which proposes increasing enforcement action against people sheltering 
on public property, expanding police authority and increasing fines and 
incarceration for public drug use.  

*This Bill is in the second reading being debated. We are monitoring to be able to 
provide current and future assistance on these issues to our members. 

 

CASE LAW RULING  
 
Considering the significant housing targets for Ontario municipalities over the next 10 
years and expected building activity, it is important to remain aware and better understand 
a municipality’s obligations and liability when it comes to building inspections and powers.  
In 2024, the Ontario Superior Court ruled that municipalities have an ongoing duty to 
monitor open building permit files until all necessary inspections to enforce the Ontario 
Building Code (OBC) are completed.  
 
In Huether v. Sharpe, 2024 ONSC 1987, the court ruled that the Township of McMurrich 
Monteith has a statutory obligation to protect the health and safety of the public by 
enforcing minimum construction standards for buildings. With no final inspections carried 
out, the Township’s duty of care in these particular circumstances was to monitor its open 
permit file continuously and to follow up with the permit holder regarding the state of 
construction. Its duty to monitor continued until the chief building official (CBO) 
determined that the building was substantially complete and satisfied the occupancy 
conditions.   
 
Impact  
Based on the ruling, municipalities have an ongoing duty to monitor permit files and 
enforce building codes. The duty goes beyond the initial completion of construction, 
potentially affecting the ultimate limitation period for building claims against 
municipalities. Municipalities may need to reconsider their building permit and inspection 
processes and assess the municipal liability for past permits. It will also be important to 
evaluate building staffing requirements alongside the expected increase in activity.  
Members may need to consult with their municipality's legal services to understand how 
this case may impact local building permits.    
 
 
 
 
 

https://www.canlii.org/en/on/onsc/doc/2024/2024onsc1987/2024onsc1987.html


 

 

Case Background  
In May 1986, the defendant Township issued a building permit to construct a house on a 
property. Throughout 1986, after some construction, the Township completed an 
inspection, noting deficiencies and issuing an Order to Comply. While documents to follow 
include a handwritten note, “all complied with” and a treasurer’s certificate indicating no 
outstanding work orders against the property, there was no evidence of a final inspection 
for occupancy. The property changed owners multiple times and was purchased by the 
plaintiffs in October 2021.   
In February 2022, the plaintiffs commenced action against the Township alleging 
negligence in monitoring its open permit file and carrying out all required inspections. The 
Township claimed that the alleged negligence occurred over 36 years ago and that the 15-
year limitation period expired.  
 
 
Proposals ahead 
Ontario is proposing changes through the Municipal Accountability Act, 2024 that, if passed, 
would enable the creation of a new, standardized municipal code of conduct, an integrity 
commissioner inquiry process that would be consistent throughout the province, and mandatory 
code of conduct training for members of council and certain local boards. If passed, the changes 
would include a penalty of removing and disqualifying a member from office if they are in 
serious violation of the proposed code. Removal and disqualification could only occur upon the 
recommendation of the municipal integrity commissioner, a concurring report from the Integrity 
Commissioner of Ontario and a unanimous vote of council, with the exception of the member 
who is the subject of the report, members whose absence is approved by council or members 
who have a financial conflict of interest under the Municipal Conflict of Interest Act. 
 
Respectfully, 
Caitlin Deevey 
Director of Legislation 
OAPSO 
 

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ontario.ca%2Flaws%2Fstatute%2F90m50&data=05%7C02%7C%7Cedad048934c846175d9a08dd1ae935b2%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638696311124509481%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=QDIxOw5SJM5LMwd3qHXcGXTwVXw2OYzft96GLu6McTI%3D&reserved=0
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Business Development Report 
 
 
May 28th, 2025 
 
President Wray and fellow Board Members: 
 

I have been in talks with a few agencies and organizations for vendors at future training seminars. If any 
members are aware of any businesses that offer discounts to law enforcement, or partner with Municipalities for 
training or services, please reach out to me and I will offer them an invite to the ATS next year. I would like to 
add a focus on partnering with businesses and organizations that already work with law enforcement and may 
be interested in partnering with us. For this year we have MRF Geosystems Corporation as our vendor. 

 

For the ATS Swag I have selected a number of high quality items. An order has been put in for them and 
they should be arriving by May 1st. I have included them below along with a photo of each one. For logos, I put 
the official OAPSO logo on all the items with the exception of the shirts, which are black shirts with the white 
OAPSO lettering similar to 2023. For swag I tried to keep things useful as well as include high quality items. I 
have included the tape measure we used to offer, as I have received a lot of positive feedback from new Officers 
in Milton about it. The current total for Swag is approximately $77 Plus tax and shipping. All items have been 
delivered and should be handed out at the training seminar by the time of this report.  

The Swag for this year is listed below with photos. 

- Quorum Soft Touch Journal with matching color gel pen  
- Urban 15” Computer Messenger Bag  
- Champion Ballpoint/highlighter – white  
- Multi Purpose Tape Measure  
- Aluminum Water bottles 
- Non-woven identification holder wallet  
- Threadfast epic unisex t-shirt  
- The Comet USB – 4GB Black 

 



 

 

 For other training seminars and conferences I have contacted the AMCTO, AMO, OBOA, MLEOA, OMMI, and the 
Prosecutors Association to ask about having OAPSO be a vendor or exhibitor at their next conference. The events details 
and registration is listed below. 

AMCTO: 

- June 8th – 11th at Caesars Windsor Hotel and Casino  
- Exhibitor registration opens January 9th 
- Cost is 2,435 for 2 exhibitor passes, 1 table and 2 chairs. Also included drink tickets for Sunday evening, 

breakfasts and lunches Monday and Tuesday.  

AMO 

- Conference is August 17-20 in Ottawa  
- Hotel bookings open mid-January and registration opens mid-February  
- No information on vendor costs available yet 

OBOA 

- Conference is September 28th – October 1st 
- Registration is open now 

MLEOA 

- Training seminar is September 7th to 11th  
- Registration open in the new year at the same time as registration for attendees  

I am still waiting to hear back from the prosecutors association and OMMI.  

 

 We are also gotten challenge coins again this year.  The Barrie Historical Archive was kind enough to provide us a 
historical photo of the Barrie town hall from the 1800s for the coins. Going forward, I believe it would be a good 



tradition to include an image of the history of the town of college we are visiting at each training seminar, to keep them 
unique each year and pay homage to the cities kind enough to host us.  

 

 

 

 

Thank you, 
Michael Foster 
Director Business Development 
         


	01_President
	02_Vice President
	03.0_Treasurer
	04_Education
	05_Membership
	06_Certification_Jennifer
	07_Website Communications
	08_ATS
	09_Newsletter
	10_Resolutions & Bylaws
	11_Professional Development
	12_Legislation
	12_Caitlin
	12_Legislation

	13_Business Development



